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[Subject code-2501001205041004]

VEER NARMAD SOUTH GUJARAT UNIVERSITY, SURAT
UNDERGRADUATE PROGRAMME IN SOCIOLOGY

T.Y. B.A. DEGREE COURSE (SEMESTER - 5)
SOCIOLOGY MINOR — PAPER - 4 (IV)

Course Title: Social Administration

Course Code

SOCIO-MINOR - 4

Course Title Social Administration
Course Level 200
Credit 04 Credit (4*15=60)
Total Teaching Hours | 60 Hours
Lecture/Week 04 Lectures per Week
Wetlliis!;isll]rl:lzlster IS5 Weeks (Including Lectures; Examinations; Preparations; Holidays etc.)

Effective From

2025-26

Purpose of Course /
Course of Objective

COI: Understand the fundamental concepts, historical development, and
significance of social policy in administration.

CO2: Analyze the role of civil society and voluntary organizations in social
services and development.

Course Learning

PSOI: Students will be able to critically analyze the impacts of social policies
on welfare and development programs.

Outcomes PSO2: Learners will acquire knowledge of planning processes and
administrative frameworks such as best practices in good governance.
PSO1 | PSO2 | PSO3 | PSO4 | PSO5 | PSO6 | PSO7 | PSOS8
Course Mapping COl
COs with PSOs cO2
CO3
SYLLABUS

Social Policy: An Introduction.

Contact Hrs. 14

UNIT -1 Social Policy: Concept, Definition, Historical Development of Social Policy,
Welfare and Ideology: Social Development Areas and Relevance
Role of Social Policy: Contact Hrs. 16
UNIT -1 Social Policy as a Field of Study, Social Policy as an Intervention Process, Role
of Voluntary Organizations in Social Services and Social Development.
Social Policy and Civil Society: Contact Hrs. 16
UNIT - IHI Structure and function of civil society:
Relevance of Social Policy in Social Administration.
UNIT -1V Planning and Programme in Administration:

Contact Hrs. 16
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Meaning, Concept, and Definition of Planning; Concept of Project Planning;
Planning process and administration; POSDCORB-Seven Dimensions of
Administration; Good Governance: Concept and Practices

REFERENCES

NOTE: (Other latest readings will be referred to as required.)

I. Mahajan V. D and sethiR.R.(1960): Constitutional History of India, Published by Shamlal Gupata,
Proprictore S.Chand Co.Delhi

2. [Mehata S.M (1978): Indian Constitutional Law, Deep publications new Delhi-110027

3. Mahajan Anupama Puri (2018):" PUBLIC ADMINISTRATION", Person Educations

4. |[Lakshmikanth M. (2021): “GOVERNANCE IN INDIA ™. published by McGraw Hill Education (India)
Private Limited

5. [Lakshmikanth M. (2017):” PUBLIC ADMINISTRATION “Published by McGraw Hill Education (India)
Private Limited Chennai

6. [Lakshmikanth M. (2016): “Objective Indian Polity (General studies)”, published by McGraw Hill
Education (India) Private Limited New Delhi

7. Brilliant Basics (2020): Indian Polity and Governance published by McGraw Hill Education (India)
Private Limited

8. [Sumitra Mohan (2018):” Indian Polity and Development”, published by McGraw Hill Education (India)
Private Limited g

9. Mellor Huge W. (2018),” The role of voluntary organisation in social welfare”, Routledge, volume 14

10. Midgley James (1995): “Social development™, Sage Publication India Pvt Ltd New Delhi
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E-PG-Pathshala — Video and Written Content (UGC Sponsored Platform)
E-Learning Swayam Portal (hitps:/Svayan.oov.in) UGC Sponsored Platform

CEC Platform (hitps://cec.nic.in/cec/)

Teaching Methods The Lecture, Blackboard, Group Discussion, Oral Presentation; Quiz, PPT,

Audio-Visual Medium, and Assignment are used.

Evaluation Metiods 50% CCE (Continuous and Comprehensive Evaluation) — Formative and

50% SEE (Semester End Evaluation) Summative.
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VEER NARMAD SOUTH GUJARAT UNIVERSITY, SURAT
UNDERGRADUATE PROGRAMME IN SOCIOLOGY

T.Y. B.A. DEGREE COURSE (SEMESTER - V)
SOCIOLOGY — MINOR - PAPER -5 (V)

Course Title: Industrial Sociology

Course Code

SOCIO —MINOR -5

Course Title

Industrial Sociology

Course Level 200
Credit 04 Credit (4*%15=60)
Total Teaching Hours | 60 Hours

Lecture/Week 04 Lectures per Week
L 15 Weeks (Including Lectures; Examinations; Preparations; Holidays etc.)
Weeks/Semester

Effective From

2025-26

Purpose of Course /
Course of Objective

COI: To provide a comprehensive understanding of the sociological aspects
related to work and industry including various factors i.e., production
systems and labour practices within broader social contexts.

CO2: To examine the dynamics of the industry, including relationships,
conflicts, and strategies for resolution.

CO3: Additionally, the course explores sociological perspectives on work and
management, concepts and models in human resource management.

Programme Specific

PSOI: Equip students with a comprehensive understanding of sociological
perspectives on work and industry, production systems, industrial
dynamics, and human resource management.

PSO2: Students will gain an understanding of the various industrial practices

Dutuemes used in different industries.
PSO3: Learn how the bureaucratic system operates within industrial
organizations and trade unions. ;
PSOT1 | PSO2 | PSO3 | PSO4 | PSO5 | PSO6 | PSO7 | PSOS
Course Mapping COl
COs with PSOs CO2
CO3
SYLLABUS
Introduction of Industrial Sociology Contact Hrs. 14
UNIT -1 Meaning, Definition &Nature of Industrial Sociology.
History and Development of Industrial Sociology
Scope and Significance of Industrial Sociology.
Industrial Society Contact Hrs. 16
UNIT -11

Meaning and nature of Industrial Society.
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Emergence and Development of Industrial Society:

* Pre-industrial society in Europe: Guild system and Domestic system of
production.

» Factory system of production and the development of industrial society
in Europe.

* Pre-industrial society in India: Guild system and Domestic system.

* Development of factory system and industrial society in India.
Difference between pre-industrial and industrial society.

Industrial Organization Contact Hrs. 16

Definition, and Characteristics of Industrial Bureaucracy;
Types of Bureaucracy: Line and Staff Organization;
UNIT - 111 Functions and dysfunctions of industrial organizations:

* Functions and dysfunctions of life organizations:

* Functions and dysfunctions of staff organizations;
Management of industrial organizations - Role of the Manager;
Role of Supervisor in Industrial Organization.

UNIT -1V Trade Union Contact Hrs. 16

Definition, Structure, and Types of Trade Unions:
Objectives and Functions of Trade Unions:
Challenges Faced by Trade Unions;

Significance of Trade Unions.

REFERENCES

NOTE: (Other latest readings will be referred to as required.)

Whyte and Miller:  'Industrial Sociology in Joseph B. Decade Review of sociology, Analysis of a
Decade. John Wiley & Sons, Inc. NewYork (1957).

Lambert R.D.: Factory Workers and Social Changes in India, Asia. Publishing house (1963)

Giri V.V.: _ Labour problems in India, industry. Asia Publishing House (1958)

Gouldner A. W.: 'Industrial Bureaucracy, Routledge & Kegan Paul Ltd. (1954)

Herbert Simon 1961: "Administrative Behaviour: A Study of Decision. Making process

in Administrative Organization" Macmillan Co. Bombay.

Karnik V. B. 1978: "Trade Unions and Politics in India" Popular Prakashan, Bombay.
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Kerre and Seigel: "The Structuring of Labour Force in Industrial Society" Industrial and Labour Review
No. 2

_
S

Mehta Ashok 1957:  Mediating Role of Trade Unions in Under-Developed Countries Economic and
Cultural Change, Bombay
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Morriss M. D. 1965:  Emergence of Industrial Labour Force in India Oxford Uni.
Press, Bombay

12.

Myers C. A. 1960: "Industrial Relations in India" Asia Publishing House, Bombay.

13

Myers C.A.: "Labour Problems in Industrialization in India” Havard Uni. Cambridge.

14.

Patel Reshma 1990: Treatability Studies of Industrial Mouse Mater from Panalli Industrial Estate of
Gujarat. Unpublished M. E. Thesis S. P. University, Vallabh Vidhyanagar.

15.

Paylee M. V. 1996: "Personnel Management and Industrial Relations" Vikas Publishing, New Delhi

16.

Scheneider E. V. 1969: "Industrial Sociology" McGraw-Hills Co. New York
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E-PG-Pathshala — Video and Written Content (UGC Sponsored Platform)
E-Learning Swayam Portal (/1ips:/Swavan cov.in) UGC Sponsored Platform
CEC Platform (hups://cec.nic.infcec!)

: The Lecture, Blackboard, Group Discussion, Oral Presentation; Quiz. PPT
Teaching Methads Audio-Visual Medium, and Assignment are used. .
50% CCE (Continuous and Comprehensive Evaluation) — Formative and
50% SEE (Semester End Evaluation) Summative.
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